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Purpose and Scope 

This policy sets out how Carlton Academy Trust prevents, identifies, and responds to child-on-

child sexual violence and sexual harassment, in line with statutory safeguarding guidance. 

It applies to: 

• All pupils 

• All staff and volunteers 

• All Trust settings and activities (including online environments and off-site provision) 

This policy should be read alongside: 

• Child Protection and Safeguarding Policy 

• Behaviour Policy 

• RSHE Policy 

Core Principles 

The Trust adopts a zero-tolerance approach. 

Sexual violence and harassment are: 

• Never acceptable 

• Never “banter”, “having a laugh”, or “part of growing up” 

• Never tolerated or ignored 

All staff must maintain an attitude of “it could happen here” and act in the best interests of the 

child at all times. 

We recognise that: 

• These behaviours are widespread and often underreported 

• A culture of respect and safety must be actively built and maintained 

• Harmful behaviours are often linked to wider issues such as misogyny, sexism, and 

inequality 

Definitions 

Sexual Harassment: Unwanted conduct of a sexual nature that violates dignity, or creates an 

intimidating, hostile, degrading or offensive environment 

Includes: 

• Sexual comments, jokes, or taunting 

• Sexualised name-calling 
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• Deliberate physical contact 

• Displaying sexual images 

• Online abuse (messages, coercion, exploitation, threats) 

Sexual Violence (As defined by the Sexual Offences Act 2003): 

• Rape 

• Assault by penetration 

• Sexual assault 

• Causing someone to engage in sexual activity without consent 

Consent: is 

• Freely given 

• Informed 

• Able to be withdrawn at any time 

• Age of consent: 16 

• Under 13: cannot consent 

Harmful Sexual Behaviour 

Behaviour exists on a continuum going from Developmentally appropriate → inappropriate → 

abusive → violent 

The Trust will always respond proportionately and safeguarding led. 

Recognising Risk and Vulnerability 

We recognise increased vulnerability for: 

• Girls and young women 

• Pupils with SEND 

• LGBTQ+ pupils 

• Pupils experiencing disadvantage, trauma or contextual safeguarding risks 

We also recognise: 

• The role of power imbalances 

• The influence of online environments and peer culture 

• The need to address harmful attitudes, including misogyny and sexism 

A Whole-School Approach to Prevention 

Prevention is central to our safeguarding culture. 
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We will: 

• Deliver high-quality RSHE education on relationships, consent, and respect 

• Promote pupil voice and safe reporting mechanisms 

• Train staff regularly on recognising and responding to behaviours 

• Maintain effective online filtering and monitoring systems 

• Challenge inappropriate behaviour consistently and early 

Reporting Concerns and Disclosures 

All staff must: 

• Take all reports seriously 

• Reassure the child they are being supported 

• Never minimise or dismiss concerns 

• Report immediately to the DSL 

When Handling Disclosures staff must: 

• Listen carefully and non-judgementally 

• Avoid leading questions 

• Explain that confidentiality cannot be guaranteed 

• Record accurately (factually, without opinion) 

All concerns must be: 

• Recorded promptly 

• Stored securely 

• Shared on a need-to-know basis 

Responding to Reports 

The Trust will respond in a proportionate, consistent, and safeguarding-led way. Possible 

responses include: 

Internal Management: Used for lower-level incidents: 

• Early Help 

• Pastoral support 

• Education and behaviour interventions 

Referral to Children’s Social Care: Where a child is at risk of harm or abuse is suspected. 
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Reporting to Police 

Where an incident may constitute a criminal offence the Trust will work closely with the police, 

make an immediate referral to Children’s Social Care and take parallel safeguarding actions.  

Risk Assessment 

Following any report a risk and needs assessment will be immediately completed considering: 

• Victim safety and wellbeing 

• Alleged perpetrator needs 

• Other pupils and staff 

• Location, timing, and context 

Risk assessments will be recorded and regularly reviewed. 

Safeguarding and Supporting the Victim 

The victim’s needs are paramount. 

We will: 

• Prioritise safety and wellbeing 

• Respect the child’s wishes wherever possible 

• Provide a trusted adult 

• Maintain normal routines where appropriate 

• Protect from bullying or retaliation 

The Trust will ensure that victims are not blamed or made to feel responsible for the abuse they 

have experienced. 

Support may include: 

• Pastoral support 

• Specialist services 

• Adjustments to timetable or environment 

Support will be ongoing and regularly reviewed. 

Managing the Alleged Perpetrator 

The alleged perpetrator will: 

• Be treated fairly 

• Receive appropriate support 
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We recognise behaviour may indicate underlying safeguarding needs 

The Trust will: 

• Balance safeguarding of all parties 

• Implement supervision, timetable changes, or separation where required 

Disciplinary Action 

Disciplinary action may run alongside external investigations and based on the civil balance of 

probabilities basis. 

Decisions will: 

• Not prejudice police or social care investigations 

• Be approved at senior safeguarding level 

Online Sexual Abuse and Image Sharing 

Staff must: 

• Not view or share images unless absolutely necessary 

The DSL may view content only where: 

• Necessary for safeguarding decisions 

• Required for reporting or removal 

We will: 

• Support victims of image-based abuse 

• Work with platforms and appropriate agencies 

• Use filtering and monitoring systems proactively 

Working with Parents and Agencies 

We will: 

• Normally inform parents unless it places a child at risk 

• Work with: Children’s Social Care; Police; Health Services; Specialist Agencies 
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Safeguarding Other Children 

We will: 

• Support witnesses 

• Monitor peer dynamics 

• Prevent bullying, retaliation, or social media harm 

Staff Training 

All staff will receive: 

• Regular safeguarding and sexual violence/harassment training 

• Updates in line with KCSIE 

Staff must: 

• Understand this policy 

• Be confident in applying it 

Governance and Oversight 

Trustees will: 

• Monitor implementation 

• Review safeguarding data and trends 

• Ensure annual review of this policy 

The Director of Safeguarding will regularly report to Trustees at Full Trustee meetings. 

Monitoring and Review 

This policy will be reviewed annually, updated in line with DfE guidance, and evaluated through 

safeguarding audits and feedback. 

Sources of Support 

• Children’s Social Care 

• Police 

• CAMHS 

• Independent Sexual Violence Advisor/Children’s Independent Sexual Violence Advisor 

• Rape Crisis 

• Internet Watch Foundation 

• NSPCC 

 


